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NC Center for Afterschool Programs
Increasing Access to Quality Afterschool

Afterschool Professional Development Database
Provider User’s Guide

Visit http://www.ncafterschooltraining.coto access the Afterschool Professional Development
Trainings Database.

Afterschool trainings are ordered by date, withttlaging occurring earliest appearing first.
Scroll through the listings of trainings by usitg fpage number buttons on the bottom of the
screen.

Click on "show filters" at the top of the box lisgj trainings to access various sorting features.
You may sort by:

* Provider

* Certification

» Competency (see page 2 of User’s Guide for desmnig)

* Level (see page 3 of User’s Guide for descriptions)

* Delivery Type (Training, Conference, Mentoring, ®elCourse, Site-Based
Training, Workshop)

* Region (Mountains, Piedmont, Coastal Plain)

Make your sorting selections and click “apply fiftéo show the search results. To remove
filters, click “hide filters” at the top of the bdisting trainings. The system will remove all
sorting features.

For more information on a specific training, clithkew” to the right of the listing in order to
view a training’s detalils.

Training Descriptionswill include the following infor mation:

Training Event Name

Training Provider

Trainer Name

Trainer Job Title

Agenda

Fees

County

Specific Location of the training



Start Date

End Date

Start Time

End Time

Number of Hours of Instruction,

(excluding any breaks or registration periods. Usedraining credit purposes.)

The training description may also include:

» Detailed course description

* Details about meeting location

* Details on length of training

* Overview of the agenda

» Whether the training is open to the public or |edito a particular groug.g., limited to grant
recipients of a particular funding stream)

» Background information on the trainer

Check the “Certifications” tab to see if the postiedning qualifies for any of the following
certifications:

* Division of Child Development Approved In-serviceaining
» Department of Public Instruction Certificate of é&ttlance

» Department of Juvenile Justice & Delinquency PréeenCertificate of
Attendance

Check the “Competencies” tab to see which areasstiuction and professional development
the training covers. The following competencieslgpp

Child/Adolescent Growth and Developmer@€hildren and youth develop in a systematic way
and it is important to recognize the differencenssn stage development and individual
development. Knowledge of the predictable stajegsowth and development of children is
essential. Additionally, understanding that diéieces in age, gender, race and ethnic
background, socio-economic class, language antliehilincluding special needs, impacts
individual growth and development. Quality schagk professionals create learning
environments that support all children/youth thiougspectful consideration of their individual
differences(Quinn, 1999)

Learning Environment and CurriculumProfessionals have the responsibility of creaéing
environment that fosters growth and developmetitényouth they serve. The capacity to
establish and maintain a safe, nurturing envirorinse@ssential for all youth development
professionals to possess. Within each componeiiedearning environment and the curriculum
content area, professionals should be able toeceeptogram in which a developmentally
appropriate curriculum can be developed, deliveaed, sustained.For the purpose of this
content area, academic support is defined Hee NC Afterschool Professional Devel opment
Group recommends that the Move More North Carolina: Recommended Sandards for After-
School Physical Activity be referenced for additional information concerning promoting physical
devel opment.




Child/Adolescent Observation and Assessmdtribfessionals consistently utilize
communication, interaction, and observation tosassithe understanding of children and their
behaviors. Good observational techniques will al&aff to know how a child is progressing
socially, emotionally, cognitively, and physicallQuality professionals combine observation
and assessment to develop strategies that prodsdesp youth outcomes for all children.
(Rudolph & Epstein, 2000)

Families and CommunitiesProfessionals are a vital support to the youit surrounding
community they serve. The professional should lagecapacity to include family and the
community in the youth’s learning experience. Epadfessional should be able to communicate
the goals of the program to stakeholders involgbddwing the parents and families how to get
involved in their youth’s growth process. By engapthe community in program efforts,
additional resources and support will become albbilacreating a vested interest in the success
of the youth and the program. (Kakli, Kreider, lattBuck, & Coffey,2005).

Health, Safety and NutritionAll youth need to feel safe and cared for. Oh#he primary
responsibilities of the professional is to enshiedense of security is instilled in the youth they
serve. Quality professionals are expected to detraiecompetency in the area of program
requirements and regulations, personal healthyemviental safety and nutrition. Knowledge in
these areas goes beyond serving a healthy snaitks asore about keeping youth safe and
promoting healthy lifestyles.

Interactions with Children/YouthProfessionals are expected to engage in positigeactions
with the children and youth they serve, but theyusth understand the long-term impacts of the
relationships that grow from their actions. Proi@sals need to be prepared to help guide
positive individual and group behaviors and engageh in their programs.

Program Planning and DevelopmerRrofessionals should actively participate inphegram
planning, delivery and evaluation processes. Theseesses include a supportive infrastructure
that maximizes youth interest and participatiormgPam development, implementation and
management are essential elements in reachingedrgeogram outcomes.

Professional Development and Leadershiprofessionals working in the field of afterschoo
have a responsibility to commit to continued pesd@md professional growth. They
demonstrate their commitment to the professionutnatheir actions that lead to quality care
and education for children and youth. Through mindgbositive behaviors and growing their
personal body of knowledge, professionals demateshr@st practices of afterschool while
growing their careers as youth development profesds.

Check the “Levels” tab to determine the knowledge skills level of the training.
Levels include:

* Levd 1. Includes the knowledge and skills expected afcdigssional new to the field with
minimal specialized training/education. A levelrbfgssional can be considered a new staff
with limited to no background in the youth develarhfield. Possible positions may be
volunteers (adult or teen), episodic volunteerstaff.

* Leve 2: Includes level 1 plus the knowledge and skills cansurate with a Youth
Development Credential, a certificate in youth depment or equivalent training/education.



Possible positions may be the bottom level froetlivorker who has attended minimal
training, however has interaction with the youtheoregular basis.

* Level 3: Includes levels 1 and 2 plus knowledge and skdlmmensurate with an associate’s
degree in child, adolescent, or youth developmenglated fields. Level 3 positions can
often be equated with the site coordinator, asfh stember who has slightly more
responsibility than the average frontline worker.

* Levd 4: Includes levels 1, 2, and 3 plus knowledge anitsstommensurate with a
bachelor’s degree in child, adolescent, or youtrettment or related fields. Level 4
positions are often the Program director or Co@ttin

* Level 5 Includes levels 1, 2, 3, and 4 plus knowledge &ilts €ommensurate with an
advanced degree in child, adolescent, or youthldpmeent or related fields. Level 5
positions are often the supporting agencies Exeeirector, State/Regional specialists, or
funding agency representative familiar with youdvelopment best practices.

Helpful Hints

Check back soon for even more trainings, whichuggated continuously. NC CAP will also be
updating community college system school-age cowde afterschool conferences, and other
events!

The trainings database will include afterschoofggsional development opportunities such as:
» Workshop - training session where participantsvattilearn about a particular topic

* Online Course — webinar; curriculum credit coursef a regionally accredited college or a
course where in-service, CEU's, or training houesissued

» Conference — off-site training sessions sponsoyedl firofessional agency

» Mentoring - professional observation and followwigh a fellow co-worker or identified
mentor

* Site-based Training - an in-house training sessairdesigned for in-service credit but for
program knowledge and improvement

Questions?

Email Jamie Knowles gknowles@ncforum.or@r call 919-781-6833 ext. 115.

History & Background of Trainings Database:

The NC Center for Afterschool Programs (NC CAP)ypantnership with NCSU 4-H

Youth Development and the NC Afterschool Coalititf€ ASC), has been leading a statewide
collaboration over the past year to create a psafaal development system that will motivate
afterschool staff to increase their level of ediocgtand in turn, the level of quality care they
provide. Over 22 state and local organizationseservthe Afterschool Professional
Development work group, including representatiamfrthe major public and private afterschool



providers, state agencies, afterschool member ias®ms, community college system, and the
early childhood movement.

Member ship: Members of the NC CAP Afterschool Professional Depeent Work Group
include representatives from: NC CAP, NC Commug@itflege System, Boys & Girls Clubs,
NC Afterschool Coalition (state NAA Affiliate), Dham Public Schools, NC Department of
Health & Human Services (including representatives the Child Care Workforce Standards
Section, Regulatory, Child Care Training, DivisioinSocial Services), Lead Child Care
Resource & Referral Agency (Southwestern Child Dgwaent Commission, Inc. ), NC Child
Care Commission, Chapel Hill-Carrboro City Scho®&lsblic School Forum of NC, NC
Department of Juvenile Justice & Delinquency Préeen NCSU 4-H Youth Development, NC
Ready Schools Initiative, NC Institute for Earlyifdhood Professional Development,s21
Century Community Learning Centers, NC Departméiublic Instruction, Communities in
Schools of NC and YMCA of Western North Carolina.

The Co-Chairs of the Professional Development Warup represent NCSU 4-H
Youth Development and the NC Afterschool Coalition.

Contact:

Jamie Knowles, MPA

Director

NC Center for Afterschool Programs
3739 National Drive, Suite 100
Raleigh, NC 27612

Phone: (919) 781-6833 ext. 115
Fax: (919) 781-6527
jknowles@ncforum.org

NC CAP Websitewww.nccap.net
Afterschool Training Websitéattp://www.ncafterschooltraining.com



